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Administrator 1998-1999 1999-2000 2000-2001
William Caulfield $95,000 $103,000 $106,605
Michael Bowler $92,000 $ 95,000 $ 99,000
Edwin Thompson $87,000 $ 92,000 $ 95,220
Lisa Alter $92,000 $ 97,390 $100,798
Carla D' Ambrosio $92,000 $ 97,390 $100,798
Charlene Maniscalco $73,000
-----------
-----------
Karen Tuffnell $67,000
-----------
-----------
Part Three: Fringe Benefits
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Agreement
Between
The Rocky Point Administrators' Association
And
The Board of Education
Rocky Point School District
Part One: Recognition Clause and Contract Duration
The parties agree that the Rocky Point Administrators' Association shall be granted
exclusive recognition as the Negotiations' Representative of the Administrators' Unit
which is to be comprised of all district principals and assistant principals; this Agreement
is to be in full force and effect during the school years: 1998-1999; 1999-2000; 2000-
2001.
Part Two: Salary
The Rocky Point Administrators will be paid according to the following pay scale:
1. The Rocky Point School District will pay one hundred (100%) percent of the
premium for family/individual health and dental insurance.
2. All administrators will be entitled to a complete physical examination, at district
expense, on a yearly basis.
3. .JJl.Kchool district will pay the full cost of term life insurance, double indemnity,
R E eEl V I.Msllng the life of the administrator for one hundred thousand ($100,000) dollars,
fayable to the beneficiary designated by the administrator.MAY 0 3 200
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The Rocky Point School District will contribute One Thousand Five Hundred
($1,500.00) Dollars each year for every member of the Rocky Point
Administrators' Association to be paid to a tax sheltered annuity (TSA) program.
The program will be chosen by the individual members of the Rocky Point
Administrators' Association for the life of this contract.
4.
Part Four: Administrative Sick Leaveffemporary Leave of AbsenceN acation
Section One -Administrator Personal Sick Leave
A. Administrators will be entitled to fifteen (15) days of personal/sick leave
per year which will accumulate year to year. These sick days will be used
for any illness suffered by the administrator or member( s) of hislher
family. Any sick days used in a given year will be subtracted from the
fifteen (15) days and the remainder will be added to accumulation total. In
all cases of absence a written report on a form supplied by the District
must be filed with the Building Principal by the administrator. If the
absence is for more than five (5) consecutive days, the Board may request
a written statement from the attending physician.
B.l Upon written documentation of the Board's physician, an administrator
may be granted forty-five (45) days sick leave after he or she has
exhausted hislher sick leave, at the discretion of the ~oard of Education.
B.2 If an administrator is still unable to work, he/she may be granted up to
forty-five (45) additional days sick.pending further verification of the
Board's physician, at the discretion of the Board of Education.
c. Upon returning to duty, the administrator will be credited with fifty (50%)
percent of previously accumulated sick days up to a maximum of twenty-
five (25) days if B.l and B.2 above have to be exercised.
D. In September, members of the Association will be furnished with an
accumulated sick leave statement by the District Office.
Section Two - Death in the Family
Five (5) days leave will be granted for each death in the immediate family. The
immediate family includes wife, husband, father, mother, sister, brother, son or
daughter, grandparents, or spouse's mother or father. In the case of spouse's
grandparents, brother or sister, two (2) days will be granted. The Superintendent,
in his/her discretion, may consider special cases or circumstances.
Section Three - Emergency Leave
Other emergency leaves may be granted at the discretion of the Superintendent.
Advanced notice must be given to the Superintendent whenever possible.
\ .
Section Four - Jury Duty and Subpoenas
A. Each administrator shall be granted such leave with full pay and suffer no
loss of benefits in order to respond to a court subpoena or to perform jury
duty for which each has been selected.
B. Any remuneration received by an administrator over and above his/her
expenses for transportation, meals and other incidentals shall be forwarded
to the Board of Education.
Section Five - Professional Obligation
A. An administrator who is a duly certified delegate of the New York State
Retirement System and who has given sufficient notice of his/her
delegation to the Retirement Conference may be granted one (1) day leave
of absence without loss of pay. The District and the Association will share
the cost of the conference expenses for up to two (2) days.
B. The Rocky Point Union Free School District shall pay all dues for
professional memberships in relationship to the administrators'
responsibility, subject to the approval of the Superintendent of Schools.
c. Eight (8) full days may be granted for Association use to attend
conferences and conventions and to conduct Association business. If
needed, an additional eight (8) full days will be granted for Association
use to attend conferences and conventions and to conduct Association
business at the expense of the Association. All such days are at the
discretion of the Superintendent of Schools
Section Six - Religious Holidays
Up to three (3) days may be granted for recognized religious observance. The
request should be made at least one week in advance of such request.
Section Seven - Unexcused Absences
All absences other than specified shall be deemed unexcused and shall be
deducted on the basis of 1/240 of the annual salary for each day of unexcused
absence.
Section Eight - Vacation Days
Administrators will be entitled to thirty (30) vacation days per year, which may
not be carried from year to year. Upon the written approval of the Superintendent
of Schools, each member of the Rocky Point Administrators' Association may
redeem on an annual basis up to ten (10) unused vacation days at hislher normal
per diem rate of 1/240.
Part Five - Retirement
1. When a member of the Rocky Point Administrators' Association retires,
their current insurance benefit programs (health, dental, life) will be
carried intp retirement and the District will continue to pay the premiums
at no cost to the individual member of the Administrators' Association or
their dependents. The type of health insurance coverage (family or
individual) that exists at the time of retirement, will continue for all
administrators into retirement.
2. All members of the Rocky Point Administrator's Association will receive,
as they retire, payment of fifty (50%) percent of unused sick and unused
vacation days, up to 200 days (i.e., 50% x 200 days = 100 days at the per
diem rate).
3. All members of the Rocky Point Administrators' Association shall
receive, as they retire, a payment of three hundred ($300.00) dollars for
each year of consecutive service in the district.
Part Six - Grievance Procedure
A.
B.
C.
Definitions
1. A "Grievance" shall mean any claimed violation misinterpretation or
inequitable application of the terms of this contract and the policy of the
District, excepting any matter which is prohibited by law from being
administered hereunder (matters within the exclusive jurisdiction of the
Commissioner of Education).
2. An "Aggrieved Person" is the person or persons making the claim.
Purpose
It is the declared objective of the parties to encourage the prompt and informal
resolution of employee complaints as they arise and to provide recourse to orderly
procedures for the satisfactory adjustments of complaints.
General Principles
1. The failure of an aggrieved person to proceed to the next step within the
time limits set forth shall be deemed to be an acceptance of the decision
previously rendered and shall constitute a waiver of any future appeal
concerning the particular grievance. Provided, however, in the event new
facts are obtained which were not previously known to himlher which, if
they had been known, might have influenced the disposition of the
grievance, the presentation of such information to the parties in interest
shall constitute grounds to reopen the grievance procedure at that level at
which it has been terminated. Provided, further, in the event a decision
has been rendered in grievance and a decision has not been implemented
or has been violated, the presentation of such evidence to the parties in
interest shall constitute grounds to reopen grievance at the level at which it
has been terminated. Such new evidence must be presented within one
year from the last determination.
At any level, the failure of the Board to communicate without reasonable
cause its decision to the Administrator within the specified time limits
shall permit the Administrator and/or the Administrator Representative to
proceed to the next level.
2. Any party in interest may be represented at all stages of the grievance
procedure by a person of his/her own choosing including a representative
of the Rocky Point Administrators' Association. When an Administrator
is not represented by the Association, the Association shall have the right
to be present and to state its views at all stages of the grievance procedure
providing the grievant consents and so requests.
D. General Procedure
Since it is important that a grievance be processed as rapidly as possible,
the number of days permitted to any party at any step should be
considered a maximum, and every effort should be made to expedite all
procedures hereafter described.
1. Forms for filing grievances, serving notices, taking appeals,
making reports and recommendations, and other necessary
documents will be jointly prepared. The School Administration
shall then print appropriate supplies of such documents and give
them appropriate distribution so as to facilitate operation of the
grievance procedure.
2. Decisions rendered at each step of the grievance procedure shall be
in writing setting forth the decision and the supporting reasons
therefore and will be promptly transmitted to the aggrieved person.
3. Processing of grievance shall take place at the mutual convenience
of the parties concerned.
4. Both parties agree that proceedings under this article shall be
confidential.
5. Since a grievance, filed on or after June 1, if left unresolved until
the beginning of the following school year, could result in
irreparable harm to a party in interest, the Board represents that it
has adequate staff during the summer recess period to handle all
grievances in normal course.
LEVEL 1: SUPERINTENDENT AND/OR HIS/HER DESIGNEE
An Administrator with a grievance will first submit same in writing to the
Superintendent and/or designee, either directly or through his/her representative.
If the Administrator submits the grievance through his/her representative, the
Administrator must also be present during the discussion of the grievance at this
and every other step. Within ten (10) school days after the written grievance is
submitted to himlher, the Superintendent and/or designee, shall render a decision
thereon.
LEVEL 2: BOARD OF EDUCATION
If the aggrieved person is not satisfied with the disposition of his/her
grievance at Level I, or if no decision has been rendered within ten (10) school
days after presentation of the grievance, he/she may file the grievance, in writing,
with the Board of Education.
LEVEL 3: ADVISORY ARBITRATION
A. If the aggrieved person is not satisfied with the disposition of
his/her grievance at Level 2, or if no decision has been rendered at
Level 2 within twenty-five (25) days after presentation of the
grievance, the party initiating the grievance shall request advisory
arbitration. The parties shall agree upon a mutually acceptable
advisory arbitrator. Said arbitrator shall utilize the procedural
guidelines promulgated by the American Arbitration Association
in disposing of the grievance.
B. The cost for the services of the arbitrator, including per diem
expenses, if any, and actual and necessary travel and subsistence
expenses, will be borne equally by the parties.
Part Seven - Dues Deduction
The Board agrees to deduct from the salaries of its administrators dues for
the Association as said administrators individually and voluntarily
authorize the Board to deduct and to transmit the monies properly to the
account designated by the Association. Administrator authorization shall
be in writing on forms supplied by the Association. These forms shall
remain in effect until revoked in writing by an administrator. These
deductions shall be made from each bi-weekly check in the amount
detennined by the Rocky 'Pont Administrators' Association.
This Agreement constitutes the full and complete agreement of the parties and
may be altered, changed, added to, deleted from or modified only through the
voluntary and mutual consent of the parties in a written, signed amendment to this
agreement.
The parties agree that all negotiable items have been discussed during
negotiations leading to this Agreement and agree that negotiations will not be re-
opened on any item, whether contained in this Agreement or not, during the life of
this Agreement.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION
OF THE AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENT ATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE SHALL NOT BE COME EFFECTIVE
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
11/30/98
(fl;~f?~
Michael P. Bowler, President
Rocky Point Administrators' Association
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Date
Robert deZorzi, Pres. ent
Board of Education
Rocky Point Public Schools
'/l~~~k
Superintendent of Schools
Fn: H :\kochisc\boe\negotiatins\administrators negotiation agreement.doc
//)
,
"
I
L t i,f ';(1~--<0h~J-- lit 'J. ,~( /)U:
'I
Dr. Leonard Adler
Interim Superintendent of Schools
Rocky Point Public Schools
82 Rocky Point- Yaphank Road
Rocky Point. NY 11778
Dear Mr. Adler:
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June 29. 1999
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As per our conversation of Monday, June 28, 1999, please accept this letter as the agreed
upon amendment to the contract between the Rocky Point School District and the Rocky Point
Administrators' Association during the school years 1998-199Y, 1999-2000, and 2000-200 I for
Part Two: Salary for the new elementary and intermediate assistant principals. The amendment
will confinn that the agreed upon salaries for Mr. Paul Read and Mr. Kenneth C. Crawford are as
follows:
Paul Read
Kenneth C. Crawford
1998-1999 1999-2000 2000-200 I
$72,746
$72,746
$78,000
$75.000
$81,000
$77,500
I would appreciate it if you would submit this to the Board at your earliest convenience
and confirm the foregoing. by having the President of the Board of Education and yourself sign
below.
'Thank you for your timely assistance with this matter.
7/1 !f17
I l
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Date:
Michael P. Bowler, President
Rocky Point Administrators' Association
~~~
Interim Superintendent of Schools
Rocky Point Public Schools
ji':Ju! f' 4~4J
Michael P. Bowler, President
Rocky Point Administrators' Association
